[Company Logo]   [Company Name]
ANNEXURE – CTC BREAKUP
	Employee / Candidate Name:
	[Employee Name]

	Designation:
	[Designation]

	Department:
	[Department]

	Work Location:
	[Work Location]

	Annual CTC:
	[CTC]

	Effective Date:
	[Date of Joining]



A. Fixed Earnings
	Component
	Monthly (₹)
	Annual (₹)

	Basic Salary
	[Basic Salary]
	[Amount]

	House Rent Allowance
	[HRA]
	[Amount]

	Leave Travel Allowance
	[Amount]
	[Amount]

	Special Allowance
	[Amount]
	[Amount]

	Total Gross Salary (A)
	[Amount]
	[Amount]



B. Employer Contributions
	Component
	Monthly (₹)
	Annual (₹)

	Employer Provident Fund (12% of Basic)
	[Amount]
	[Amount]

	Employer ESI (3.25%, if applicable)
	[Amount]
	[Amount]

	Gratuity Provision
	[Amount]
	[Amount]

	Total Employer Contributions (B)
	[Amount]
	[Amount]



C. Variable Pay (Target)
	Component
	Payout Frequency
	Annual Target (₹)

	Performance Bonus / Variable Pay
	[Quarterly / Annual]
	[Amount]



Total Annual CTC (A + B + C) = ₹[CTC]
D. Estimated Monthly In-hand Salary
	Item
	Monthly (₹)

	Gross Salary
	[Amount]

	Less: Employee PF (12% of Basic)
	[Amount]

	Less: Employee ESI (0.75%, if applicable)
	[Amount]

	Less: Professional Tax
	[Amount]

	Less: TDS (estimated)
	[Amount]

	Estimated Net Take-home
	[Amount]



E. Benefits Outside CTC
1. Group medical insurance cover of ₹[Amount] for self and dependants as per policy
1. Group term life / accident cover as per policy
1. Reimbursements against bills as per expense policy
Notes: Variable pay is linked to individual and company performance and is not guaranteed. TDS is indicative and will be computed on the tax regime and investment declarations you submit. Components may be restructured to comply with applicable law without reducing total CTC.

	______________________________
For [Company Name]
[Authorised Signatory]
[Designation]
	______________________________
Accepted by
[Employee Name]
Date: [Date]
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