[Company Logo]   [Company Name]
SALARY BAND STRUCTURE
	Company:
	[Company Name]

	Effective From:
	[DD/MM/YYYY]

	Basis:
	Annual fixed CTC at [P50] market position

	Version:
	[v1.0]



1. Band Table (₹ per annum)
	Band
	Level Description
	Minimum
	Midpoint
	Maximum
	Range Spread
	Midpoint Progression

	B1
	Entry / Trainee
	[Amount]
	[Amount]
	[Amount]
	[x]%
	–

	B2
	Executive / Associate
	[Amount]
	[Amount]
	[Amount]
	[x]%
	[x]%

	B3
	Senior Executive / Specialist
	[Amount]
	[Amount]
	[Amount]
	[x]%
	[x]%

	B4
	Manager
	[Amount]
	[Amount]
	[Amount]
	[x]%
	[x]%

	B5
	Senior Manager / Head
	[Amount]
	[Amount]
	[Amount]
	[x]%
	[x]%



2. Location Differential
	Location Tier
	Cities
	Adjustment to Band

	Tier A
	[Cities]
	[x]%

	Tier B
	[Cities]
	[x]%

	Tier C
	[Cities]
	[x]%



3. Band Rules
1. New offers are normally made between the minimum and the midpoint; offers above the midpoint need approval from [Authorised Signatory].
1. Employees below the band minimum are brought to the minimum within [x] cycles, subject to performance.
1. Employees at or above the maximum receive any merit award as a one-time payment, not as an addition to fixed pay.
1. On promotion, pay is moved to at least the minimum of the new band.
1. Bands are reviewed every year after market benchmarking.
4. Formulae
1. Range Spread = (Maximum − Minimum) ÷ Minimum × 100
1. Midpoint Progression = (Midpoint of higher band − Midpoint of lower band) ÷ Midpoint of lower band × 100
1. Compa-ratio = Employee fixed CTC ÷ Band Midpoint
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