[Company Logo]   [Company Name]
REVOCATION OF SUSPENSION
	Ref. No.:
	[Reference Number]

	Date:
	[Date]



To,
[Employee Name]
[Designation], [Department]
Employee ID: [Employee ID]
[Employee Address]
Subject: Revocation of Suspension Order Ref. [Suspension Order Number] dated [DD/MM/YYYY]
Dear [Employee Name],
With reference to the above order, by which you were placed under suspension with effect from [DD/MM/YYYY], the management has reviewed the matter and hereby revokes the suspension with effect from [DD/MM/YYYY].
Status of the disciplinary matter (select one):
1. Option A: The domestic enquiry has concluded and final orders have been communicated vide letter Ref. [Reference Number] dated [DD/MM/YYYY].
1. Option B: The domestic enquiry will continue, and you will be informed of further sittings. This revocation does not affect the proceedings.
The period of suspension from [DD/MM/YYYY] to [DD/MM/YYYY] will be treated as [duty / suspension / as decided in the final order] for the purpose of wages and continuity of service. Where applicable, the difference between full wages and the subsistence allowance paid, amounting to ₹[Amount], will be paid with the salary for [Month].
You are requested to report for duty to [Reporting Manager] at [Work Location] on [DD/MM/YYYY] at [Time]. Your ID card, system access and company assets will be restored on that day by [HR Name].
We expect you to keep the matter confidential and to resume your responsibilities with full cooperation. If you need any support in settling back, please speak to HR.
Yours sincerely,

	______________________________
For [Company Name]
[Authorised Signatory]
Disciplinary Authority
	______________________________
Received by
[Employee Name]
Date: [Date]
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